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IDAHO AIR NATIONAL GUARD

ACTIVE GUARD RESERVE (AGR) ANNOUNCEMENT

ANNOUNCEMENT NUMBER: 26-23

OPENING DATE: 08 APRIL 2026

CLOSING DATE: 12 APRIL 2026

POSITION TITLE: SQUADRON COMMANDER

UNIT/LOCATION: 124 ASOS - BOISE, IDAHO

WHO MAY APPLY:

CURRENT CATII AGRs OF THE IDAHO AIR NATIONAL GUARD 124TH AIR SUPPORT OPERATIONS
SQUADRON WITH THE 19Z AFSC

RANK: MAJs — LT COLs

UMD AFSC REQUIREMENTS: C019Z3B

UMD MAXIMUM GRADE/RANK: O-5 (LT COL)

*** APPLICATIONS MUST BE RECEIVED NLT 10PM MST OF THE CLOSING DATE***

*** APPLICATIONS MUST BE EMAILED AS ONE PDF FILE OR PDF PORTFOLIO TO
124. FW.HRO.SF52.0rg@us.af.mil***

MUST HAVE “26-23, SQUADRON COMMANDER” IN THE SUBJECT LINE OF THE EMAIL

*PROMOTION TO LT COL IS CONTINGENT ON AVAILABILITY OF O-5§ CONTROLLED GRADES*

AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2. If the UMD position requires a mandatory training school for the award of the 3-level AFSC, they may be assigned
immediately. The following statement will be included in the remarks section of the AF Form 2096 Classification/On-
The-Job Training Action: “I acknowledge that I will attend the first available course that would qualify me in the new
AFSC. I will complete the course successfully and progress in training to a skill-level compatible with my UMD
assignment. Failure to do so will result in the termination of my AGR tour.” The AF Form 2096 must be accomplished
before the orders are published.

3. AGR Airmen are subject to the provisions of DAFMAN 36-2905, Fitness Program. Airmen must meet the minimum
requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the
AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing
one or more components of the Fitness Assessment, an overall "Pass" rating is required.

4. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications
outlined in DAFMAN 48-123, Medical Examination and Standards. They must also be current in all Individual
Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not
more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior
to the start date of the AGR tour. Individuals transferring from Title 10 (Regular Air Force or Reserve Component
Title 10 Statutory Tour) are not required to have a new physical unless the previous physical is over 12 months old at
time of entry into AGR status.
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5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as
National Guard technicians are not eligible for entry on an AGR tour.

6. Individuals selected for AGR tours must be able to complete 20 years active Federal service prior to Mandatory
Separation Date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered for a waiver
as approved by The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal
service prior to reaching mandatory separation, must complete the Statement of Understanding IAW ANGI 36-101,
Attachment 3.

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8. An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR
position. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate
in writing a willingness to be administratively reduced in grade in accordance with DAFI 36-2502, Administrative
Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the
assignment application package.

9. Enlisted AGRs are not entitled to bonus incentives IAW ANGI 36-2607, Air National Guard Retention Program
and Fiscal Year (FY) ANG Incentive Program - Operational Guidance. Exceptions are outlined in the FY Operational
Guidance. If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention
Office, 422-5393, for clarification of possible loss or recoupment of bonus.

10. Any member assigned to a SMSgt position must complete SNCOA in-residence or by correspondence prior to
assignment to the next higher position. Any member assigned to a CMSgt position must have already completed
SNCOA in-residence or by correspondence prior to the assignment action. Prior to assignment action, TAG or CG
must approve the assignment of a member to a SMSgt or CMSgt position who is two or more grades below that
authorized IAW DAFI 36-2110 Para 3.1.

11. All military positions must meet the requirements outlined in the respective Air Force Enlisted Classification
Directory (AFECD) or Air Force Officer Classification Directory (AFOCD) as managed by the local Base Education
and Training Manager (BETM).

HOW TO APPLY:

IF ANY REQUIRED DOCUMENTATION IS NOT INCLUDED IN YOUR PACKET, OR YOUR NGB 34-1
IS NOT SIGNED, YOU WILL NOT BE CONSIDERED FOR THIS POSITION.

IF YOU DO NOT HAVE A SPECIFIC DOCUMENT OR DO NOT KNOW WHAT IS BEING
REQUESTED, PLEASE CALL (208) 422-3344.

Applications will not be accepted in binders or document protectors. All applicants must submit the following
documents which are mandatory for evaluation:

1. SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR ACTIVE GUARD RESERVE
(AGR) POSITION.

2. SUBMIT A PERSONNEL vMPF RIP (AVAILABLE ON vMPF).
3. SUBMIT CURRENT AND MOST RECENT REPORT OF INDIVIDUAL FITNESS FROM MYFITNESS.
4. SUBMIT A PROFESSIONAL RESUME OUTLINING YOUR EDUCATION, EXPERIENCE AND SKILLS.

5. STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED
WITH APPLICATION.
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6. RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

7. FORWARD applications to the address listed below. Applications must contain an original or digital signature.
Applications not received by HRO by the closing date will not be accepted. Applications will not be returned.

Emails with attached applications must have “26-23, SQUADRON COMMANDER?” in the subject line and
emailed to: 124.FW.HRO.SF52.0rg@us.af.mil

APPLICATIONS NOT CONSIDERED:

1. APPLICATIONS MUST BE SUBMITTED IN ONE PDF OR PDF PORTFOLIO. EMAILS SENT WITH
MULTIPLE REQUIRED DOCUMENTS ATTACHED WILL NOT BE CONSIDERED.

2. APPLICATION PACKAGES WILL NOT BE CONSIDERED IF ANY REQUIRED DOCUMENTATION IS
MISSING UNLESS THERE IS A STATEMENT OF OMISSION INCLUDED.

3. APPLICATIONS WILL NOT BE CONSIDERED IF NGB 34-1 IS NOT COMPLETED AND SIGNED. CHECK

TO ENSURE ADOBE HAS NOT STRIPPED YOUR DIGITAL SIGNATURE UPON COMBINING DOCUMENTS
OR CREATE PDF PORTFOLIO.

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration. Those applicants who meet the established
requirements will be forwarded to selecting supervisor. If there are no applicants with the required AFSC and/or the
selecting supervisor determines the applications received do not meet their approval/requirements, the application
packages of other applicants may be requested from HRO.

DUTIES AND RESPONSIBILITIES:

A complete description of duties and responsibilities can be found by searching for the C019Z3B AFSC in the
Air Force Officer Classification Directory AFOCD.

/loriginal signed//
CORA L. GEMPLER, MSgt, IDANG
Air AGR Manager
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AFSC 1974%, Staff

AFSC 19Z3*, Qualified
AFSC 197.2*, Intermediate
AFSC 19Z1%, Entry

SPECIAL WARFARE

(Changed 30 Apr 25)

4 Specialty Summary. The AFSPECWAR officers lead and execute ground combat operations specializing in the application of
airpower, including global access, precision strike, personal recovery, and other missions and associated training.

5 Duties and Responsibilities:

5.6 Leads and executes conventional and special operations enabling the ground-based application of airpower. Organizes, trains, equips,
and employs AFSEPCWAR forces across the Special Tactics (ST), Tactical Air Control Party (TACP), and Guardian Angel (GA)
weapon systems, including command, supervisory, and staff functions. Ensures operational readiness of assigned forces and develops
weapon system policy and plans.

5.7 19ZXA (Special Tactics Officer (STO)) — Specializes in global access, precision strike, and personnel recovery operations.

5.8 19ZXB (Tactical Air Control Party Officer (TACPO)) — Specializes in precision strike, joint fires integration, and joint all-domain
command and control.

5.9 19ZXC (Combat Rescue Officer (CRO)) — Specializes in personnel recovery operations to locate, recover, and reintegrate isolated
personnel.

6 Specialty Qualifications:

6.6 Knowledge. The following knowledge is mandatory for the award of the AFSC.

6.6.1 Common to all: Troop leading procedures, joint planning process, command and control principles and procedures; small unit
tactics, fieldcraft and land navigation; voice and digital tactical ground-to-ground an air-to-ground communications; small arms
proficiency; tactical combat casualty care; survival and evasion. Employment methods: dismounted, mounted, airborne (static-
line parachute), and rotary-wing insertion/extraction.

6.6.2 Shred-out-specific:

6.6.2.119ZXA. Airspace control, air traffic control, and austere airfield operations procedures; tactical drop zone and landing zone
operations; special reconnaissance operations; and military freefall employment.

6.6.2.2 19ZXB. Close air support procedures, terminal attack control, theater air-ground system, surface-to-surface and air-to-surface fires
weapons and effects; intelligence, surveillance, and reconnaissance; electronic warfare and airspace management.

6.6.2.319ZXC. Strategic, operational, and tactical personnel recovery understanding to effectively report, locate, support, recover, and
reintegrate isolated personnel. Command and control principles/procedures for combat search and rescue operations.
Understands airspace control, air traffic control and airfield operations, procedures, regulations along with airfield management
and base operations.

6.6.3 Understands the application of personnel recovery for joint and combined operational planning. Possesses strategic, operational,
and tactical personnel recovery understanding to effectively report, locate, support, recover, and reintegrate isolated personnel.
Understands command and control principles/procedures for Air Force combat search and rescue principles/procedures.

6.6.4 Coordinates and is familiar with close air support procedures, terminal attack control, theater air-ground system, joint planning
products/processes, surface to surface and air to surface fires weapons and effects, intelligence, surveillance, and reconnaissance,
electronic warfare, and airspace management.

6.7 Education. No specific degree requirement. See Appendix A, 197 CIP Education Matrix.

6.8 Training. Completion of the following is mandatory for the award of AFSC 19ZXX:

6.8.1 For award of the 19Z1A/B/C entry (1) level AFSC officers are assessed and selected through a lead MAJCOM-approved
application process (AFSOC for 19Z1A and ACC for 19Z1B/C). Final acceptance is contingent on SWA medical clearance
according to AFI 48-123 and its associated SWA-specific requirements outlined in the Medical Standards Directory (MSD).

6.8.2 19Z2X. Each shred-out contains unique weapon system training requirements.

6.8.2.119Z2A-STO:

6.8.2.1.1 Special Warfare Assessment & Selection (SWAS)

6.8.2.1.2US Army Airborne Parachutist Course

6.8.2.1.3 Advanced SERE Skills Training

6.8.2.1.4USAF Underwater Egress Training (UET)

6.8.2.1.5Military Free-fall Parachutist Course

6.8.2.1.6 Special Tactics Officer Airfield Operations Course

6.8.2.1.7 Special Tactics Officer Course

6.8.2.219Z2B-TACPO:

6.8.2.2.1 Special Warfare Assessment & Selection (SWAS)

6.8.2.2.2 Tactical Air Control Party Officer Course

3.3.2.2.3. US Army Airborne Parachutist Course

3.3.2.2.4. Advanced SERE Skills Training

3.3.2.2.5. USAF Underwater Egress Training (UET)
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3.3.2.2.6. Emergency Parachute and Water Survival Training

6.8.2.319Z2C-CRO:

6.8.2.3.1 Special Warfare Assessment & Selection (SWAS)

6.8.2.3.2 Special Warfare Pre-Dive

6.8.2.3.3 Special Warfare Combat Diver Open Circuit

6.8.2.3.4 Special Warfare Combat Diver Closed Circuit

6.8.2.3.5US Army Airborne Parachutist Course

6.8.2.3.6 Advanced SERE Skills Training

6.8.2.3.7USAF Underwater Egress Training (UET)

6.8.2.3.8 Military Free-fall Parachutist Course

6.8.2.3.9Combat Rescue Officer Operations Course

6.8.2.3.10 Combat Rescue Officer Course

6.8.3 19Z3X.

6.8.3.1 19Z3A: Special Tactics Advanced Skills Training

6.8.3.219Z3B

3.3.3.2.1. Tactical Air Control Party Initial Certification Course (AST)

3.3.3.2.2. Basic Air Liaison Officer Skills Course (AST)

6.8.3.319Z3C: Guardian Angel Advanced Skills Training

6.9 Experience. 19Z3A/B/C:

6.9.1 Minimum of 6 months experience in an AFSPECWAR assignment or the unit commander determines proficiency based on
performance, experience, and any required evaluations.

6.10 Other. The following are mandatory as indicated:

6.10.1 Specialty requires routine access to Tier 5 (T5) information, systems, or similar classified environments. For award and retention
of 19Z2X3 AFSC skill level, completion of a current T5 (Top Secret) investigation in accordance with DoDM 5200.02 AFMAN
16-1405, Air Force Personnel Security Program is required.

6.10.2 For retention all 19Z’s must maintain compliance with medical standards for the Special Warfare Airman physical as defined in the
Special Warfare Airman column of the Medical Standards Directory.

6.10.2.1 19Z3A: Must maintain physical and combat ready status qualification for parachutist duty. Must pass the occupationally specific,
operationally relevant (OSOR) Tier 2 operator fitness test (OFT).

6.10.2.2 19Z3B: Must maintain physical and combat ready status qualification for parachutist duty and Joint Terminal Attack Controller
(JTAC) qualification. Must pass the OSOR Tier 2 OFT.

6.10.2.3 19Z3C: Must maintain physical and combat ready status qualification for combat diving and parachutist duty IAW AFI 10- 3502,
Volume 1, Pararescue & Combat Rescue Officer Training. Must maintain certification IAW AFI 10-3502, Volumes 1 and 2.
Must pass the OSOR Tier 2 OFT.

NOTE: Award of the initial 19Z2X1/2 AFSC skill level without a fully adjudicated T5 (Top Secret) clearance is authorized provided the
security manager has submitted an SF-86 for the 'initiation' of a TS5 Investigation and is subsequently reflected in the system of record in
accordance with requirements outlined in DoDM 5200.02_ AFMAN 16-1405, Air Force Personnel Security Program. The 19Z2X3 skill
level will not be granted until an interim (or actual) TS clearance is awarded.

NOTE: Prior-enlisted and prior-service accessions may go through a modified training pipeline with approval of the 19Z CFM and
gaining MAJCOM hiring authority

7 *Specialty Shredouts:

Suffix Portion of AFS to Which Related Suffix Portion of AFS to Which Related
A Special Tactics Officer I C | Combat Rescue Officer
B Tactical Air Control Party Officer
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APPLICATION FOR ACTIVE GUARD/RESERVE (AGR) POSITION
The proponent agency is ARNG-HRH. The prescribing directive is NGR (AR) 600-5 / ANGI 36-101

PRIVACY ACT STATEMENT

AUTHORITY: Title 32 USC 502(f), AR 135-18, NGR (AR) 600-5, ANGI 36-101.

PRINCIPAL PURPOSE: To provide information for use in determining eligibility/qualifications for Active Guard/Reserve (AGR) positions. A copy will be provided to the
applicant. The original will be maintained by the human resources office for State records. For organizational use only.

ROUTINE USES: None.

DISCLOSURE: Voluntary, however if not provided you will not be considered for the AGR program.

POSITION ANNOUNCEMENT # POSITION TITLE

NAME (Last, First, Middle) DATE OF BIRTH (yyyymmdd)
CURRENT HOME ADDRESS (Street, City, State, Zip Code) HOME PHONE
OFFICE PHONE
DATE OF ENLISTMENT (Enlisted) GRADE MOS/SSI/AFSC ETS DATE
DATE OF FEDERAL RECOGNITION (Officer/WO) GRADE BRANCH MRD DATE

SECURITY CLEARANCE

SECTION | - EDUCATION AND SPECIAL QUALIFICATIONS

1. COLLEGE OR UNIVERSITY (Accredited Colleges only, attach seperate sheet(s) if necessary.)

Name, City & State Date From Date To Degree Program Credit Hours| Quarter/Semester

Chief Undergraduate Subject

Chief Graduate Subject

2. OTHER SCHOOLS OR TRAINING (Vocational, Trade or Business)

Name, City & State Date From Date To Course Title Hours Completed

3. SKILLS AND QUALIFICATIONS (Examples - Special skills and qualifications, word processing speed (WPM), certfications on wheel and track vehicles, etc. Also list any
licenses or certificates held (RN, Pilot, CPA), etc.)

SECTION Il - EMPLOYMENT HISTORY

May we contact your present employer regarding your character, qualification, and record of employment? )

(A "NO" answer will not affect your consideration for employment.) CHECK ONE: YES NO

1. NAME AND ADDRESS OF CURRENT EMPLOYER DATES EMPLOYED AVERAGE HRS. PER WEEK
FROM TO

TITLE OF POSITION IMMEDIATE SUPERVISOR & PHONE NUMBER NUMBER OF EMPLOYEES YOU SUPERVISED

TYPE OF BUSINESS YOUR REASON FOR LEAVING

DESCRIPTION OF WORK (Describe your specific responsibilities and accomplishments)

NGB Form 34-1, 20131111 (PREVIOUS EDITONS ARE OBSOLETE.) Page 1 of 3
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SECTION Il - EMPLOYMENT HISTORY (Continued)

OTHER EMPLOYMENT

May we contact this employer regarding your character, qualification, and record of employment?

(A "NO" answer will not affect your consideration for employment.) CHECK ONE: YES NO

2. NAME AND ADDRESS OF PRIOR EMPLOYER DATES EMPLOYED AVERAGE HRS. PER WEEK
FROM | TO

TITLE OF POSITION IMMEDIATE SUPERVISOR & PHONE NUMBER

NUMBER OF EMPLOYEES YOU SUPERVISED

TYPE OF BUSINESS YOUR REASON FOR LEAVING

DESCRIPTION OF WORK (Describe your specific responsibilities and accomplishments)

SECTION Il - MILITARY HISTORY

1. MILITARY SERVICE (Start with most recent service and show changes in grade and duty in reverse chronological order.)

FROM 10 AC ARNG/ANG RC GRADE ORGANIZATION

DUTY

2. MILITARY TRAINING

FORMAL MILITARY SCHOOLING COMPLETED

COURSE TITLE AND NUMBER DURATION OF COURSE CORRESPONDENCE COURSES

WEEKS DAYS COURSE/SUBCOURSE TITLE

COURSE HOURS

3. MILITARY QUALIFICATIONS (List any primary MOS/SSI which has been awarded on orders.)

MOS/SSI/AFSC DATE AWARDED

INDICATE HOW QUALIFICATIONS WERE OBTAINED (Service School, On the Job Training, Civilian Experience, etc.)

4. INDICATE ANY ON THE JOB TRAINING WHICH IS QUALIFYING FOR AN MOS/SSI WHICH HAS NOT YET BEEN AWARDED ON ORDERS

DUTY MOS/SSI/AFSC EXACT TITLE OF POSITION

FROM TO

NGB Form 34-1, 20131111 (PREVIOUS EDITONS ARE OBSOLETE.)
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SECTION IV - PERSONAL BACKGROUND QUESTIONAIRE

(All Applicants Must Complete) Utilize the Continuation/Remarks section to fully explain any "YES" answers (except 9 & 17).
Attach a seperate sheet of paper if more space is necessary.

<
m
[0}
=z
O

1. Within the last five years, have you been fired for any reason?

2. Within the last five years, have you quit a job after being notified that you would be fired?
3. Have you ever been convicted, forfeited collateral, or now under charges for any felony or firearms or explosives offense against the law?

4. During the past seven years, have you been convicted, imprisoned, on probation or parole, or forfeited collateral or are you now under charges for any
offense against the law not included in Question 37

5. While in the military, have you ever been convicted by a General Court Martial?
6. Does the United States Government employ, in a civilian capacity or as a member of the Armed Forces, any relative of yours by blood or marriage?

7. Do you receive or are you entitled to receive federal, military retired or retainer pay, service annuities, or other compensation based upon military,
federal, civilian service, or eligible for immediate federal civil service?

8. Have you ever been removed from military service due to unsuitability?

9. Will you be able to complete a minimum of 5 years of continuous AGR Service prior to completing 18 years of Active Federal Service or your
Mandatory Removal Date (MRD)?

10. Are you a candidate for an elected office, holding a civil office (full or part-time) or engaged in partisan political activities as defined in

AR 600-20/ANGI 36-101/DoD Directive 1344.10, Political Activities by Members of the Armed Forces on Active Duty?

11. Have you been involuntarily removed from unit (Selected Reserve) service based on maximum years of service, qualitative retention or selective
retention board action?

OO0 000 OO O
OO0 000000

O O
O O

12. Have you been involuntarily removed from unit (Selected Reserve) service for cause or been relieved for cause from any duty assignment,
including, but not limited to, relief from command in the past year?

13. Do you currently possess or is a report of suspension of favorable actions pending?
14. Have you voluntarily separated from the AGR Program in any State for one or more days within the past year? (ARNG Applicants Only)
15. Have you been voluntarily separated from the AGR Program or voluntarily separated in lieu of adverse action?

16. (OFFICERS AND WARRANT OFFICERS ONLY.) Have you been non-selected for promotion as not best qualified for promotion board convened by
State Headquarters or Department of the Army Headquarters within the past 12 months?

OO OO O
00 OO0 O

17. Have you met the minimum physical fitness requirements for each component as specified by AR 600-9 (Army) or AFI 36-2905 (Air Force)?

SECTION V - CONTINUATION/REMARKS

Use the Continuation/Remarks section to fully explain any "YES" answers (except 9 & 17). Attach seperate sheet(s) of paper if more space is necessary.

SECTION VI - CERTIFICATIONS AND AUTHORITY FOR RELEASE INFORMATION

| have completed this application with the knowledge and understanding that any or all items contained herein may be subject to investigation. | consent
to the release of information concerning my capacity and fitness by employer, educational institution, law enforcement agencies, and other individuals and
agencies to personnel specialists for purpose of employment. | also understand that a false answer to any question in this application may be grounds for
not being employed, or for being released after | begin work.

SIGNATURE DATE

| certify that all of the statements made by me are true, complete, and
correct to the best of my knowledge and belief and are made in good faith.

NGB Form 34-1, 20131111 (PREVIOUS EDITONS ARE OBSOLETE.) Page 3 of 3
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		Name City  StateRow1: 

		3 SKILLS AND QUALIFICATIONS Special skills and qualifications with office machines Word Processing  WPM wheel and track vehicles etc Also list any licenses or certificates held Pilot Nurse: 

		Date FromRow1: 

		Date ToRow1: 

		Degree ProgramRow1: 

		Credit HoursRow1: 

		Dropdown15: [ ]

		Name City  StateRow2: 

		Date FromRow2: 

		Date ToRow2: 

		Degree ProgramRow2: 

		Credit HoursRow2: 

		Dropdown16: [ ]

		Text8: 

		Credit HoursChief Undergraduate Subject: 

		Dropdown17: [ ]

		Text9: 

		Credit HoursChief Graduate Subject: 

		Dropdown18: [ ]

		Name City  StateRow1_2: 

		Date FromRow1_2: 

		Date ToRow1_2: 

		Course TitleRow1: 

		Hours CompletedRow1: 

		Name City  StateRow2_2: 

		Date FromRow2_2: 

		Date ToRow2_2: 

		Course TitleRow2: 

		Hours CompletedRow2: 

		POSITION ANNOUNCEMENT: 

		SECURITY CLEARANCE: 

		POSITION TITLE: 

		NAME Last First Middle: 

		yyyymmdd DATE OF BIRTH: 

		Street City State Zip Code CURRENT HOME ADDRESS: 

		HOME PHONE OFFICE PHONE: 

		office phone: 

		Enlisted DATE OF ENLISTMENT: 

		Text1: 

		Text2: 

		Text3: 

		Text13: 

		Text4: 

		Text5: 

		Text6: 

		SIGNATURE DATE: 





